Ceska rada pro etrné budovy

Eticky kodex Ceské rady pro

Setrné budovy

Hodnoty:

1.

2.

3.

Dbame na profesionalitu, odbornost,
presnost a  zachovavani  principu
otevienosti, tolerance a pravdivosti.

V zajmu transparentnosti zvefejiujeme
informace o naSi organizaci, C€lenech,
projektech a financovani v pravidelnych
pisemnych zpravach ¢i jinymi prostfedky
(napf. na internetu).

Vyhybadme se stfetdm zajmd na vSech
urovnich, respektujeme zakladni lidska
prava a svobody.

Clenové a zam éstnanci:

Code of Ethics of the Czech
Green Building Council

Values:
1.

We pay attention to professionalism,
expertise and accuracy and maintain
principles of openness, tolerance and
truthfulness.

In the interest of transparency we publish
information about our organization, their
staff, projects and financing, in annual
reports or other appropriate means, such
as the Internet.

We avoid conflict of interests at all levels,
respect human rights and fundamental
freedoms.

1. Povinnosti kazdého Clena ¢i  Members and Employees:
zameéstnance je usilovat o rozSifeni 1. A member or an employee shall
vefejné informovanosti o technologiich, endeavor to extend public knowledge and
teorii a praxi v oblasti Setrnych budov. appreciation of the technology, science,

2. Kazdy ¢len &i zaméstnanec ma povinnost and practice of green building.
postavit  se proti nepravdivym, 2. A member or an employee shall oppose
nepodlozenym ~ a/nebo  prehnanym and discourage any untrue, unsupported
vyrokim o Ceské radé pro Setrné and/or exaggerated statements regarding
bu@oyy. § 5 i the CZGBC.

3. Kazdy clen ¢i zaméstnanec bude 3. A member or an employee shall inform
informovat pfislusné strany o jakychkoliv pertinent parties of any business
obchodnich  vztazich, ~ zajmech i connections, interests or circumstances
okolnostech, které by mohly ovlivnit that may influence professional judgment
profesionalni rozhodnuti nebo sluzby a or services; which could result in a
zpusobit potencialni stfet zajma. potential conflict of interest.

4. Clen & zaméstnanec nesmi zverejnit, at 4. A member or an employee shall not
uz pfimo ¢&i nepfimo, informace o disclose, directly or indirectly, information
obchodnich zéleZitostech jiného ¢lena ¢&i concerning the business affairs of an
zaméstnance jakymkoliv zplusobem bez employer or a member in any way without
souhlasu tohoto pfislusného ¢lena &i the employer's or member's consent.
ga}mé,stnavz%tele. = 3 ) 5. A member or employee shall not attempt

5. ngnvy ze wolepu Ci game:stnancu nesmi either falsely or maliciously to damage
zaméme Ci vumyS|ne pOSkOdlt‘ reputaci the  reputation, business  and/or
Rady ¢i zaméstnanecky status jakéhokoli employment status of any individual,
jednotlivce, organizace Ci agentury. organization or agency.

6. Clen ¢i zaméstnanec nesmi nabizet, 6. A member or an employee shall not offer,
davat Ci pfijimat Zadné dary, laskavosti give or accept any gifts, favors or
nebo sluzby, které by mohly ovlivnit services that might tend to influence
plngn! Jgho povinnosti. ) him/her in the discharge of their duties.

7. Ka’quy clep ¢l zamestnanec musi uznat 7. A member or an employee shall freely
praci a dila jinych, kierym toto uznani give credit for work done by others to
nalezi, musi se vyvarovat plagiatorstvi, at whom the credit is due and shall refrain
uz ve slovni nebo pisemné komunikaci, a from plagiarism in oral and/or written
nesmi védomé pfijimat autorstvi za dila, communications, and not knowingly
které vytvoril nékdo jiny. accept credit rightfully due another

8. Zadny ze ¢&lend ¢&i zaméstnancU nesmi person or entity.
prehlizet  sexualni  obtézovani  na 8. A member or an employee shall not
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10.

pracovisti
osobam
z dlvodu

¢ diskriminaci vaéi jinym
vramci organizace, a to
nabozenského vyznani,
pohlavi, rasy, sexualni orientace,
narodnosti, politické pfisluSnosti  Ci
fyzickych schopnosti.
Clen ¢&i zaméstnanec, ktery si je védom
porusovani etického kodexu je povinen
zasahnout Ci uvédomit Cleny
pfedstavenstva ¢&i etickou komisi, aby
zakrocila vici tomuto pocinani.
Clen

¢i zaméstnanec je povinen
dodrzovat zasady etického kodexu, jit
prikladem ostatnim ¢lendm a

povzbuzovat ostatni k jeho dodrzovani.

Financovani:

1.

Pouzivame pouze finanéni prostfedky,
které byly ziskany demokratickym,
legalnim a etickym zplsobem.
Navazujeme partnerstvi a spolupréci
s poskytovateli finanénich prostfedkd a
podpory pouze k dosazeni vyty€enych
cil organizace.

V oblasti fundrisingu spolupracujeme se
spole¢nostmi, které dbaji na snizovani
negativnich dopadd na Zzivotni prostredi,
a které chtéji redukovat negativni dopad
svych ¢innosti na Zivotni prostfedi.

DodrZovani kodexu:

1.

Pochybeni ¢&i nespravné pocinani bude
posouzeno komisi pro etické zalezitosti,
kterA ma v pfipadé poruSeni etického
kodexu pravo jednat. Tato komise je
sloZena ze tfi zastupcl predstavenstva.
Etickh komise je zvolena cleny
predstavenstva. Mandat komise je vzdy
platny po dobu jednoho roku. Pravidla a
proces rozhodovani komise pro etické
zalezitosti je pfiloZzen k tomuto
dokumentu.

Zavedeni a p Fipadna Uprava etického kodexu:

Eticky kodex byl prezentovan a upraven
béhem zasedani &lent CZGBC v zafi
2010 a bude revidovan ¢&i upraven na
zakladé névrhu ¢&lendt CZGBC béhem
dalSiho shroméazdéni ¢lent CZGBC.

9. A member
positive knowledge of a violation of
another

condone or practice sexual harassment
nor discriminate against others on the
sexual

basis of religion, gender,
orientation, race, national origin, age,
political affiliation or physical abilities.
or an employee having

the CODE OF ETHICS by
member shall bring such action to the

attention of the BOARD OF DIRECTORS

or ETHICS COMMITEE.

10. A member or employee shall uphold

this CODE OF ETHICS by action and
example and shall
professionals to do the same.

Financing:

1.

2. We

Com

1.

have been acquired in accordance with
democratic, legal and ethical standards.
establish partnerships
collaboration with providers of financial
support only to fulfill the mission of the
organization.
In the area of fundraising we work with

companies that claim to responsibility for

its impact on the environment, seeking to
reduce the negative effect
activities on the environment.

pliance with the Code:

decided by ETHICS COMMITEE, which
is established for the purpose

compliance with this Code of Ethics. It
consists of three representatives of the

BOARD OF DIRECTORS.

BOARD OF DIRECTORS.
Commission's mandate is one year.
Rules of Procedure of the
Committee are annexed to this Code.

Adoption and revision of the Code

Code of Ethics was presented and
approved at a general meeting of the
CZGBC in September 2010 and will be
reviewed on a proposal
members during next annual general
meeting.
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encourage other

We use only the funding sources that

and

of their

Seriousness of the misconduct will be

The ETHICS COMMITEE is elected by
The

Ethics

of CZGBC
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Pravidla a procesni postup jednani Komise
pro etické zalezitosti:

1.

*)

Informovanym
rozhodnuti,
dostatek

Navrhy ¢i podnéty pro Etickou komisi by
mély byt zaslany emailem ¢&i poStou
predsedovi Etické komise, ktery je
zvefejnén  na  webovych  strankach
CZGBC.ORG.

Etickda komise prodiskutuje vznesenou
stiznost do 30 dnu po obdrzeni stiznosti.
Predseda komise svola na zakladé stiznosti
Etickou komisi.

Clenové komise jsou povinni ziskat co
nejvice dostupnych informaci o dané
problematice tykajici se stiznosti, coz
povede k informovanemu rozhodnuti(*).

Do 30 dn0, na zakladé ziskanych informaci
a nasledujici diskuse, vyjadfi etickd komise
své stanovisko, které bude zaslano vSem
¢lendm skrze email.

V odlvodnénych pfipadech mulze byt
jednani  etické komise prodlouzeno.
Zavére¢né rozhodnuté Etické komise musi
byt vyddno do 3 mésicd od obdrzeni
stiznosti. Eticka komise je povina uvédomit
vSechny ¢&leny skrze email.

Clenové predstavenstva jsou povinni
schvdlit ¢ odmitnout rozhodnuti Etické
komise.

Rozhodovani  predstavenstva v téchto
zalezitostech je v souladu se stanovami
CZGBC. Rozhodnuti predstavenstva je
finalni.

rozhodnutim je minéno
ke kterému méa etickda komise
nezkreslenych informaci ziskanych

z davéryhodnych a ovérenych zdrojd.

6. Decisions of the

Rules of Procedure of the Ethics Committee:
1. Suggestions for the ETHICS COMMITEE

shall be made in writing by mail or e-mail
to the President of the ETHICS
COMMITEE, which is published on the
website CZGBC.ORG.

2. The ETHICS COMMITEE will discuss the

complaint within 30 days after its
receipt. The ETHICS COMMITEE
convened a hearing by its President.

3. COMMITTEE members are required to

raise as much information available for a
complaint brought, which will lead to an
informed decision (*).

4. Within 30 days after the first discussion of

the subject the ETHICS COMMITEE will
issue its opinion, which circulates to all
members via e-mail.

5. In the justified case can be dealing of the

ethics committee extended. But the
resolution of the ETHICS COMMITEE
must be issued within 3 months from
receiving the complaint. The ETHICS
COMMITEE shall notify members through
e-mail.

The BOARD OF DIRECTORS approves,
or rejects decision of the ETHICS
COMMITTEE.

BOARD OF
DIRECTORS in ethical matters
correspond with the statutes of the
CZGBC. Decision of the BOARD OF
DIRECTORS is final.

(*) By informed decisions is meant a decision to
which the ethics committee has enough unbiased
information obtained from reliable sources.

Ceska rada pro Setrné budovy o.s.

3/3

Kancelar/Office:
Drtinova 10, 150 00, Praha 5

www.czgbc.org



